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PERSON SPECIFICATION

	Post:
	Clinical Psychologist / Counselling Psychologist


	Department:
	Patient and Family Support Team

	
	Essential Criteria
	Desirable Criteria

	Education/

Qualifications


	· Qualification in a Psychological Therapy, preferably to doctorate level e.g. Psychologist, Psychotherapist or Counsellor 
· Post graduate qualification or equivalent experience

· Evidence of continued professional development

· Must be currently accredited by HCPC, BAC, UKCP, BCP, BACP or BPS 


	· Research qualification

· Master’s Degree

· Advanced Communications Skills Training

· Leadership

	Experience


	· Experience of specialist psychological assessment, treatment plan and treatment of clients across the full range of care settings, including outpatient, community, primary care and in-patient settings.

· Experience of working with a wide variety of client groups, across the whole life course.

· Experience working with the full range of clinical severity including maintaining a high degree of professionalism in the face of highly emotive and distressing problems, verbal abuse and the threat of physical abuse.

· Experience of the application of psychological models in different contexts.

· Experience of teaching and education.

· Experience of multi-professional working

· Ability to lead and influence change

· Staff supervision
	· Experience of complex palliative care.

· Experience working within a physical health care setting

· Experience of bereavement support or services

· Experience of audit and research


	Skills/Ability/

Knowledge


	· Skills in the use of complex methods of psychological assessment, psychological treatment plans, intervention and management frequently requiring sustained and intense concentration. This requires the use of highly developed analytical and judgement skills.
· Counselling skills

· Well developed skills in the ability to communicate effectively, orally and in writing, complex, highly technical and/or clinically sensitive information, including contentious and highly distressing information, to clients, their families, carers and other professional colleagues both within ARHC and outside
· Skills in individual/ group work and in programme planning.

· Ability to identify and employ mechanisms of clinical governance, including regular supervision, to support and maintain clinical practice in the face of regular exposure to highly emotive material and challenging behaviour.

· Ability to work unsupervised (lone worker), manage own case load and make decisions related to care planning

· Ability to motivate self and others

· Good understanding of other professionals’ theoretical perspectives of this client group.

· Skills in providing consultation to other professional and non-professional groups.

· Able to effectively resolve professional and ethical issues

· Experience of receiving and giving supervision. Has completed or willing to complete accredited training. Committed to the development of palliative care skills in others

· A willingness to take on and develop a good understanding of current legislation and its implications for this role, including performance indicators and targets

· Ability to translate best practice evidence into local policy and practice 

· IT literate


	· Specialist up to date knowledge of palliative care

· High Level Knowledge of the theory and practice of at least two specialised psychological therapies
· Experience working with third wave therapies such as ACT or CFT. 
· Ability to teach and train others, using a variety of complex multi-media materials suitable for presentations within public, professional and academic settings.



	Qualities/

Attributes


	· Able to develop clinically and personally supportive relationships with people, their relatives and carers and staff

· Able to contain and work with high levels of distress from clients.

· Excellent interpersonal and communication skills, enabling formation of networks with professionals within the ARHC and from other agencies to promote effective team that works with clients.

· Ability to work under pressure, manage own stress and emotional responses and be aware of stress in others

· Able to contain and work with organisational stress.

· Interpersonally calm and able to defuse difficult, volatile situations.

· Able to tolerate ambiguity and to take decisions in situations of incomplete information.

· Ability to exercise appropriate levels of self-care and to monitor own state, recognising when it is necessary to take active steps to maintain fitness to practice.

· Willing and able to travel between sites within community area if necessary

· Motivated towards personal and professional development with a strong CPD record.

· Able to reflect and critically appraise own performance

· Shows a realistic appreciation of the challenges of working with young people/vulnerable adults and children
· Ability to safeguard and promote the welfare of children and young people/vulnerable adults

· Demonstrates understanding of safeguarding issues

· Appreciates the significance of safeguarding and interprets this accurately for all individual children and young people/vulnerable adults whatever their life circumstances.

· Has a good understanding of the Safeguarding agenda

· Can demonstrate an ability to contribute towards a safe environment

· Is up-to-date with legislation and current events

· Can demonstrate how s/he has promoted ‘best practice’

· Shows a personal commitment to safeguarding issues


	

	Other 

Requirements
	· Accepts responsibility and accountability for own work and can define the responsibilities of others

· Recognises the limits of own authority within the role

· Seeks and uses professional support appropriately

· Understands the principle of confidentiality

· Demonstrates professional curiosity

· Satisfactory DBS Clearance
· Full clean driving licence and access to own vehicle

	



